PBL – Instructions for Facilitators

THE FIRST SESSION:
1. Set some ground rules at the beginning of the session

Consider the following points : - 

After introductions, ask participants to lay down some ground rules that will prevent the occurrence of problems they have experienced in the past….it is important that they set the ground rules!
Establishing ground rules – The participants may have worrying issues that may prevent them from yielding all.  Ground rules can help reassure them and stop them from being too scared to get involved.  However, remember, ground rules are best made after introductions or after a warm up.  If used straightaway, they can be frightening and may lead individuals to thing “Oh dear, what’s gonna happen next?”

Examples 
•Listen to others

•Don’t put other people down

•Respect Confidentiality & Trust

•Show Respect

•Don’t Interrupt others

•Try to accept others views
2. Facilitator Roles

Facilitator – he or she is the key to the process.   

What does (s)he do?

1.Organise the group

2.Identify a reader to read the questions and a scribe – to jot down the learning points
3. initiates the process – distribute materials as appropriate

4. maintains the group focus

5.Monitor discussion -  encourage participation from all members, monitor the pace of discussion

6., gives further information as necessary

7.Evaluate the session 

8.Debrief
3. Only hand one page at a time to the registrars in your group.  Once they have drawn some learning issues for that page, hand them the next one and so on.  

OTHER POINTS TO NOTE 

· YOU DO NOT HAVE TO COMPLETE THE WHOLE CASE....just see how far you get in the allocated time.  

· The other thing is not to get too hung up about the subject matter.  In fact, some authorities say that those who know the subject matter in some detail then go on to become experts and teachers as opposed to facilitators and the value of problem based learning is completely lost....so you are better off (in the case of PBL) sticking to what you already know.

· If you find that the group is maintaining itself, with loads of discussions and learning issues coming out, without needing much input from you, don’t worry.  Sit back and relax.......it is likely that you have a very mature group that seems to facilitate itself!

· Encourage the group to consider a variety of presentation styles in session 2 (when they come back to present what they have found out before going onto the next part of the case)

A REMINDER OF THE PBL PROCESS
The Case / problem

Discussion

Identify learning issues

Reflection


Individual study

        Group study

Review

Discussion/mini-presentations

?More learning issues

THE SECOND SESSION
1. Debriefing is important
· During this session: individuals feedback to the group on the learning issues – they way this is done is up to them e.g. mini-presentations.  

· New learning issues may even be identified in the debriefing session - indicates  a really good PBL session.
2. Feedback – let me know how the session went…good bits, problems bits.

BROOKFIELD’S PRINCIPLES OF ADULT LEARNING – a reminder
1. Participation is voluntary ie the decision to learn is the decision of the learner

2. Mutual respect – between learners, between learners and teachers

3. Collaboration – between learners, between learners and teachers

4. Action and reflection form a continuous process of Ix, Exploration, Action, Reflection and further action

5. Critical reflection – brings awareness that alternatives can be presented as challenges to the learner to gather evidence, ask questions and develop a critically aware frame of mind

6. Nurturing of self directing adults is important
This is what will be done in the first session





This is the homework!





This will be done in session 2
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